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This code of conduct is established to ensure that working conditions in the supply chain of
ETREND are safe, that workers are treated with respect and dignity, and that business operations

are environmentally responsible and conducted ethically.

# [FlScope:
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This code of conduct is applicable to all employees, and major first tier suppliers.

F_% Definition:
3.1 EICC (Electronic Industry Citizenship Coalition) @ & F (7% = A B
3.2 CoC (Code of Conduct) : {7 & # ||
3.3 CSR (Corporate Social Responsibility ) : & ¥4+ ¢ # ¢
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1 ¥ Authority and Responsibility:
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This code of conduct is established and issued by General Manager Office.

¥ % 7k 42 Operation Flow:

EICC Code

Phase 1: R of Conduct
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EICC Code
Phase 1: of Conduct
ORGANIZATIONAL ASSESSMENT

Phase 3:
VALIDATED AUDIT

Validated Audit Process [ VAP)

1. Targeted Engagement
g ngag a). On Site Audit

a). Size b). Type
2. Initial Risk Assessment
3. Introductory Training

b). Corrective Active Plan
KPIs updates
Validated Risk Assessment

6. 1T %z Operation explanation:
6.1 ¥ 1 Labor:
AP AR REAL G ARER], KEREL A DA, T E LGP o N TR
FHEA~IHFA T S REILE o
ETREND is committed to uphold the human rights of workers, and to treat them with dignity and
respect as understood by the international community. This applies to all workers including
temporary, migrant, student, contract, direct employees, and any other type of worker.
6.1.1 p d EHHE Freely chosen employment:
AP R RE CRFATRGLL DT, A F A FHE R - f’L’r*p 1 fF
B AF 1M ¥ AP P RO ol T p o BRaEf] -
PAEERY I IRFEEE YR CERS L FFTREEI AR ﬁﬁsﬁxr
LR g iE o
Forced, bonded (including debt bondage) or indentured labor, involuntary prison labor,
slavery or trafficking of persons shall not to be used in ETREND. All work must be voluntary
and workers shall be free to terminate their employment. Workers must not be required to
surrender any government-issued identification, passports, or work permits as a condition
of employment.
6.1.2 % & * 4 1 Child labor avoidance:
Bl 3% B ehiz e ﬁ,.*rsz Bigr 31 "% 1”84 Ri%15 AR IEBKT £
TALBF R L o318 RN TI A BT F A AR AL EL LA RE
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Child labor is not to be used in any stage of manufacturing. The term “child” refers to any
person under the age of 15, or under the age for completing compulsory education.
Workers under the age of 18 shall not perform work that is likely to jeopardize the health
or safety of young workers.

6.1.3 1 i¥FF R Working hours:
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Working hours, including overtime hours should not to exceed the maximum set by local
law. Workers shall be allowed at least one day off per seven-day week.

6.1.4 1 F {47! Wages and Benefits:
THERIPLIFTRFPEMNFTREYDLIFTZE, FHFHERLF ~ IR {2 2
ATl MR e g g R E EOR T, R ah 1 TRE L K
oo A u‘r"f FTiEE e s L oo
Compensation paid to workers shall comply with all applicable wage laws, including those
relating to minimum wages, overtime hours and legally mandated benefits. In compliance
with local laws, workers shall be compensated for overtime at pay rates greater than
regular hourly rates. Deductions from wages as a disciplinary measure shall not be
permitted.

6.1.5 A ig e 38 Humane Treatment:
AR A F S SHERL, 4R E RS PSR R E T A
REMBRESNCEREE,; 2 2 Q\‘f’i’e”'lil?‘tlﬁf‘fv°
There is to be no harsh and inhumane treatment including any sexual harassment, sexual
abuse, corporal punishment, mental or physical coercion or verbal abuse of workers; nor is
there to be the threat of any such treatment.

6.1.6 7% kA Non-Discrimination:
oA EFA 7}3@\ Kd ~Ede~MBu e ﬁ?j‘i DA };LZ;?. ARG = PR UL I
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ETREND shall not engage in discrimination based on race, color, age, gender, sexual
orientation, ethnicity, disability, pregnancy, religion, political affiliation, union membership
or marital status in hiring and employment practices such as promotions, rewards, and
access to training. In addition, workers or potential workers should not be subjected to
medical tests that could be used in a discriminatory way.

6.1.7 p d %4+ Freedom of Association:
SPREELR IR F R ',\??-év.*.?%?r}_\ﬁgucgﬁx FArl g FEEANA
Sl CAR g R BRI BT P BB SPABHAFRT > 2R g i
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The rights of workers to associate freely, join or not join labor unions, seek representation,
and join workers’ councils in accordance with local laws shall be respected. Workers shall

be able to openly communicate and share grievances with management regarding working
conditions and management practices without fear of reprisal, intimidation or harassment.

6.2 EALR 4 Ethics:
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To meet social responsibilities and to achieve success in the marketplace, ETREND is to uphold the
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highest standards of ethics including:

6.2.1

6.2.2
6.2.3
6.2.4
6.2.5
6.2.6

6.2.7

6.2.8

63 B
}\
T

B ¥ Business Integrity:
B E RN RS MR AR 25 E 7 o R AT AR RS
ERFSEY R £
ETREND shall have a zero tolerance policy to prohibit any and all forms of bribery,
corruption, extortion and embezzlement. Monitoring and enforcement procedures shall be
implemented to ensure compliance with anti-corruption laws.
& 7 it 4 42 Noimproper Advantage:

PEBEESBEIRESE AN R E
Bribes or other means of obtaining undue or improper advantage are not to be offered or
accepted.

T~ # Disclosure of Information:

ERET ZAEERROR G ME REFE  BREE  MipkiR{e gy Horeng
B
Information regarding business activities, structure, financial situation and performance is
to be disclosed in accordance with applicable regulations and prevailing industry practices.
A E P4 A # Intellectual Property:
Rt EAEM AT -
Intellectual property rights are to be respected.

T % %~ B4 4e#ks Fair Business, Advertising and Competition:
B R AT D R e iR o R R R S A o
Standards of fair business, advertising and competition are to be upheld. Appropriate
means to safeguard customer information must be available.

£ 4 %% Protection of Identity:
Bl TAER » R I e BT FREF LRt
Programs that ensure the confidentiality and protection of supplier and employee
whistleblower are to be maintained.

"2+ Privacy:

AP BEHEBALAAR > RERF TS W R FITR OB A THER Tk
%ﬁ‘@£~@ﬁ#ﬁiﬁk%ﬁ%’@ﬁiﬁ%f%ﬁﬂ*iwwm%%$$o
Protecting the reasonable privacy expectations of personal information of everyone they
do business with, including suppliers, customers, consumers and employees. ETREND are
to comply with privacy and information security laws and regulatory requirements when
personal information is collected, stored, processed, transmitted, and shared.

# % 2F 4 No-Retaliation:

SERAT-ERAE O RFR I RORN TP S R TERR o
ETREND should have a communicated process for their personnel to be able to raise any
concerns without fear of retaliation.

% 2 Health and Safety:

PR T B E ek [X;:' b, xBTS ITRBELAKRT A ‘ft’Pﬁ;}Z»mrr.?ﬁ'\ 4

The document is the exclusive property of ETREND and should not be distributed, reproduced, or any other format without

prior permission of ETREND. & Tl 5 i & 4L & § 2 44 » 22537 > 2 WA WAL H w550 * o



Aih- RMEIIZ FALF o ¥ FEf 1 2ok T L ENTEA TR ST AR
BBt - B R e X 2B
ETREND recognize that in addition to minimizing the incidence of work-related injury and illness, a
safe and healthy work environment enhances the quality of products and services, consistency of
production and worker retention and morale. ETREND also recognize that ongoing worker input and
education is essential to identifying and solving health and safety issues in the workplace. The
health and safety standards are:
6.3.1 B E & > Occupational Safety:
BE BT AR~ LR e A IR A F 2R T E S E 2R
AR A1 T8 g BB EE G (WL BB ek~ Bdm a2
feB i prk) c FRZEHEFE S ZF i A% R PIRRER TE§ B ApHE
i o HEBEARBRBRE I T 2R
Worker exposure to potential safety hazards (e.g., electrical and other energy sources, fire,
vehicles, and fall hazards) are to be controlled through proper design, engineering and
administrative controls, preventative maintenance and safe work procedures, and ongoing
safety training. Where hazards cannot be adequately controlled by these means, workers
are to be provided with appropriate, well-maintained, personal protective equipment.
Workers shall not be disciplined for raising safety concerns.
6.3.2 ?f? L REHE Emergency Preparedness:
RFERRE 36 A AR E & 2 B S R E R P TR
RS LS S ER S AL AERRE S E S GRS RIUI AR S B
RN R A L s

Potential emergency situations and events are to be identified and assessed, and their

P
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impact minimized by implementing emergency plans and response procedures including:
emergency reporting, employee notification and evacuation procedures, worker training
and drills, appropriate fire detection and suppression equipment, adequate exit facilities
and recovery plans.

6.3.3 ;&k ¥ T EA T Occupational Injury and lliness:
Rt RAZR ek R TEH ~ HIE iwrfﬁ‘é EGTEB o f TR R
Aadrd ‘ﬁﬁ?‘iﬁﬁf e T on ROl RELRFLF BB RO TRGES L RS
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Procedures and systems are to be in place to prevent, manage, track and report
occupational injury and illness including provisions to: encourage worker reporting; classify
and record injury and illness cases; provide necessary medical treatment; investigate cases
and implement corrective actions to eliminate their causes; and facilitate return of workers
to work.

6.3.4 1 % {2 Industrial Hygiene:

EHES ~F T pdld C R A PSR FRFAZER N KPR e
WL REIESHERER LA GRLT c FAZHETL D FF LT AR
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Worker exposure to chemical, biological and physical agents is to be identified, evaluated,
and controlled. Engineering or administrative controls must be used to control
overexposures. When hazards cannot be adequately controlled by such means, worker
health is to be protected by appropriate personal protective equipment programs.

6.3.5 % M4 ¥ Heha i' Physically Demanding Work:
BEY T M ¥R 1T LR 1T DRE s A I BEREEHR
BEpr AR {frg RE4& 54 dkpe v
Worker exposure to the hazards of physically demanding tasks, including manual material
handling and heavy or repetitive lifting, prolonged standing and highly repetitive or
forceful assembly tasks is to be identified, evaluated and controlled.

6.3.6 ¥ E#3#E Machine Safeguarding:
@%iéa%ﬁﬁgﬁgﬁﬁ@@?roﬁﬁx"¢ﬁ1%%w%$ﬁ%%gw§%
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Production and other machinery shall be evaluated for safety hazards. Physical guards,
interlocks and barriers are to be provided and properly maintained where machinery
presents an injury hazard to workers.

6.3.7

i

#2 -~ & Faf-% £ Sanitation, Food, and Housing:
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Workers are to be provided with ready access to clean toilet facilities, potable water and
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sanitary food preparation, storage, and eating facilities. Worker dormitories are to be
maintained to be clean and safe, and provided with appropriate emergency egress, hot
water for bathing and showering, adequate heat and ventilation, and reasonable personal
space along with reasonable entry and exit privileges.
6.4 % 8 Environmental:
BEFEFEIL R oA S 2300 c ARUBERY > RGERCHRE ) AT RE S D
PR PRERE S NS A 2 o BRERE S
Environmental responsibility is integral to producing world class products. In manufacturing
operations, adverse effects on the community, environment and natural resources are to be
minimized while safeguarding the health and safety of the public. The environmental standards are:
6.41 &EFT frif4 Environmental Permits and Reporting:
P47 o F R BEFTE (Ao i) | PR BeEed o #E R FRR
¥ AT I‘ﬁ SEFTEOE ITfodR L & Ko
All required environmental permits (e.g. discharge monitoring), approvals and registrations
are to be obtained, maintained and kept current and their operational and reporting
requirements are to be followed.
6.42 FEPF Lo 9 F R Pollution Prevention and Resource Reduction:
ERANOTRAF (e kfeiiih) » d REFSEET B (doscied 2 - B
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Waste of all types, including water and energy, are to be reduced or eliminated at the
source or by practices such as modifying production, maintenance and facility processes,
materials substitution, conservation, recycling and re-using materials.
6.43 7§ % 4 F Hazardous Substances:
B fe i #IE TR A Y G S LGP B P TR RE G T H T URRBE ST
BE|% 2AURIE EH B R S TR ALY okl
Chemicals and other materials posing a hazard if released to the environment are to be
identified and managed to ensure their safe handling, movement, storage, use, recycling or
reuse and disposal.
6.4.4 -k 2 HEE R+ Wastewater and Solid Waste:
e R GFEA RS A L AR R e B AR 0 Rl 2 T e PR R AR (T A A
Ei ot -
Wastewater and solid waste generated from operations and sanitation facilities are to be
characterized, monitored, controlled and treated as required prior to discharge or disposal.
645 7% ;? 22 Air Emissions:
AR AAEEF NG P EST CRFME R LF P ECE RN
w%m SE G F PR A BORRE R T RdloAde

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone

o

depleting chemicals and combustion by-products generated from operations are to be
characterized, monitored, controlled and treated as required prior to discharge.
6.4.6 A& % '] Product Content Restrictions:
Bl 2 or g MR AT T L B (S 46 MR 2 ok iR i v 2 R
I S
ETREND is to adhere to all applicable laws, regulations and customer requirements
regarding prohibition or restriction of specific substances, including labeling for recycling
and disposal.
6.5 I % Management System:
NP EE - FEE N ik
(a) E¥ el oA P S 202 £ 28 £
(b) #&&i75 %R
(c) Fw| I B ARP 5 BT d 'k o
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Participants shall adopt or establish a management system whose scope is related to the content of
this Code. The management system shall be designed to ensure: (a) compliance with applicable
laws, regulations and customer requirements related to the participant’s operations and products;
(b) conformance with this Code; and (c) identification and mitigation of operational risks related to
this Code. It should also facilitate continual improvement.
The management system should contain the following elements:
6.5.1 2 # &% Company Commitment:

NPT EEREFTERRKE T -
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ETREND should establish a corporate social and environmental responsibility policy
statements.

6.52 F B F {r§ = Management Accountability and Responsibility:
2R SRR LU PR RS RN LR S
HOETRRE KA .
ETREND should identify company representative[s] responsible for ensuring
implementation of the management systems and associated programs. Senior
management reviews the status of the management system on a regular basis.

6.53 i E4r-%E © & f Legal and Customer Requirements:
LARMINP AR B A M o LK PR RBfERA T S PR o
A process to identify, monitor and understand applicable laws, regulations and customer
requirements.

6.54  h*&:*§ f-k *& ¥ L Risk assessment and Risk Management:
DPEFT - RARR 0 NER SR T EEY I MR REEL 2N F
PR AR K o
A process to identify the environmental, health and safety and labor practice and ethics
risks associated with operations. Determine the relative significance for each risk and
implementation of appropriate procedural to control the identified risks and ensure
regulatory compliance.

6.5.5 i P Improvement Objectives:
2P B AR S AR B A BB E 0k F LT R
BEFTER o
Written performance objectives, targets and implementation plans to improve the social
and environmental performance, including a periodic assessment of performance in
achieving those objectives.

6.5.6 '3 Training:
SES EREERIFTRE > NFR I AR E L PR RS
ZE g fo
ETREND should have a plan for training managers and workers to implement policies,
procedures and improvement objectives and to meet applicable legal and regulatory
requirements.

6.5.7 4 i Communication:
NPT AR 0 MR R B P Rfrsoca BE LR BER
L o
ETREND should establish a process for communicating clear and accurate information
about policies, practices, expectations and performance to workers, suppliers and
customers.

6.5.8 1 w4 {-%2 Worker Feedback and Participation:
2PRA RS FHFTR R LA B PR E 0 R A ER e R L

Ongoing processes to assess employees’ understanding of and obtain feedback on
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practices and conditions covered by this Code and to foster continuous improvement.

6.5.9 &= % Audits and Assessments:
SO RTHEFD AT URERREZEZRNE L ARRNFNE RS LY
gk g BB F IR Ko
ETREND should periodic self-evaluations to ensure conformity to legal and regulatory
requirements, the content of the Code and customer contractual requirements related to
social and environmental responsibility.

6.5.10 it 4% Corrective Action Process:
SFATALA 0 MR PERL B~ HIREREE SR A B AErF P AE R L
2_ Jeg ©
ETREND should establish a process for timely correction of deficiencies identified by
internal or external assessments, inspections, investigations and reviews.

6.5.11 =< i*4{rizéx Documentation and Records:
DR REZTEFHEES UREREREZREND DL R FRRL L FER
Etrend should create and maintain of documents and records to ensure regulatory
compliance and conformity to company requirements along with appropriate
confidentiality to protect privacy.

7 1 B < % Relating document:
7.1  Electronic Industry Citizenship Coalition Code of Conduct & + & ¥ = X B {7 5 &
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